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Equality, Diversity and Inclusion
Policy

Policy Statement

Stride UK Foundation (“the Charity”) is committed to promoting equality, valuing diversity and fostering inclusion across all aspects of its work. We believe that every young person, staff member, sessional worker, volunteer, contractor and trustee should be treated with respect and dignity and supported to reach their full potential. 

The Charity will not tolerate discrimination, harassment, bullying or victimisation of any kind and will take appropriate action where such behaviour occurs. 

Edition, Review frequency and dates: 

Issue: 5
Date updated: January 2026
Date of next review: January 2027
This statement will be reviewed at least annually and/or following any updates to national and local guidance and procedures. 

Purpose

This policy aims to: 
· Promote equality of opportunity and fair treatment for all, regardless of background or personal characteristics. 
· Ensure compliance with current UK equality and human rights legislation
· Create an inclusive environment for young people, staff, volunteers and partners
· Set out clear expectations, responsibilities and procedures related to equality and diversity. 

Scope

Stride UK Foundation complies with all relevant UK legislation and statutory guidance, including: 
· Equality Act 2010 – prohibits discrimination, harassment and victimisation based on protected characteristics. 
· Human Rights Act 1998 – protects fundamental rights and freedoms
· Children Act 1989 and Children Act 2004 – duties to safeguard and promote the welfare of children and young people
· Relevant guidance from the Equality and Human Rights Commission (EHRC)
· Relevant statutory safeguarding guidance (Working Together to Safeguard Children)

Protected characteristics under the Equality Act 2010 are:
· Age
· Disability
· Sex
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race (including colour, nationality, ethnic or national origin)
· Religion or belief
· Sexual orientation

Definitions

For the purpose of this policy:

· Equality – Ensuring fair treatment and equal access to opportunities and services for all individuals. 
· Diversity – Recognising and valuing that people are different and promoting an inclusive culture that embraces those differences. 
· Inclusion – Actively creating an environment where everyone feels respected, valued and able to participate fully. 
· Direct discrimination – Less favourable treatment because of protected characteristic. 
· Indirect discrimination – Practices that apply to everyone but disadvantaged people with a protected characteristic. 
· Harassment – Unwanted conduct related to a protected characteristic that violates dignity or creates a hostile environment. 
· Victimisation – Treating someone unfairly because they have made or supported a complaint under this policy or the Equality Act. 

Principles and Commitments

Stride UK Foundation will:

Promote Equality and Fairness
· Ensure that all young people and adults are treated equitably and with respect
· Provide fair access to services, support, opportunities and employment

Value Diversity and Inclusion
· Recognise, celebrate and respect individual and cultural differences
· Ensure that the Charity reflects the diversity of the communities it serves

Eliminate Unlawful Discrimination 
· Challenge and act against discrimination, harassment or victimisation
· Provide clear and accessible reporting routes for concerns

Embed Equality in Services and Practice
· Design activities and services that are inclusive and accessible
· Male reasonable adjustments for individuals with additional needs, including disabilities. 
· Strive to remove barriers to participation

Encourage Positive Behaviour
· Promote mutual respect, understanding and positive relationships
· Support young people and staff to learn about equality, diversity and inclusion

Roles and Responsibilities

Board of Trustees
· Provide strategic leadership and oversight of equality and diversity
· Ensure regular monitoring and review of EDI outcomes
· Ensure the Charity meets its legal obligations

Senior Leadership Team
· Promote an inclusive organisational culture
· Allocate resources to support equality and diversity initiatives
· Implement policy and monitor compliance

Managers and Supervisors
· Model inclusive behaviour
· Address incidents of discrimination or harassment promptly and fairly
· Ensure team members understand their responsibilities

All Staff, Volunteers and Trustees
· Treat others with dignity and respect
· Support an inclusive environment
· Report concerns or incidents in line with this policy

Recruitment and Employment Practices

The Charity will ensure that:

· Recruitment processes are fair, transparent and inclusive
· Job advertisements and descriptions encourage diverse applicants
· Selection criteria are based on merit and informed by best practice
· Reasonable adjustments are made for candidates with disabilities
· Workforce diversity data is monitored to inform improvement plans

Training and Awareness

The Charity will provide:

· Regular equality and diversity training for staff, volunteers and trustees
· Training on unconscious bias, inclusive practice and cultural awareness
· Induction sessions that include equality, diversity and inclusion expectations

Training will be regularly reviewed to reflect best practice and legislative changes. 

Reporting and Addressing Concerns

Reporting
Concerns related to discrimination, harassment or unequal treatment can be reported via:
· Safeguarding procedures (where young people re affected)
· Staff grievance procedures
· Bullying and harassment reporting routes
· Whistleblowing policy, where appropriate

Investigation

Reports will be handled promptly, fairly and confidentially. Investigations will be conducted in line with relevant procedures and outcomes communicated appropriately. 

Retaliation against anyone raising a concern in good faith is strictly prohibited. 

Monitoring and Review 

The charity will: 
· Monitor equality and diversity metrics (e.g. participation, workforce data, incidents)
· Use data to identify trend and areas for improvement
· Report annually to Trustees on equality and diversity outcomes
· Review this policy at least annually or when legislative changes occur

Related Policies 

This policy should be read in conjunction with: 
· Safeguarding Policy
· Anti-Bullying and Harassment Policy
· Whistleblowing Policy
· Recruitment and Selection Policy
· Codes of Conduct
· Complaints Policy
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